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A history of the staffing levels at the CHRO reveals that since FY 2009-2010, the CHRO
has had the lowest number of authorized positions in over thirty years. More stark, is
the fact that with the exception of an Administrative Assistant that was recently
approved for hire and the two investigator positions that were appropriated during the
last legislative session, CHRO has not been allowed to refill an investigator position
since 2008. Currently, there are sixty three employees at the CHRO, which means that
there are nineteen vacant positions. The inability to refill vacant positions directly
impacts the services that may be provided to the public.

A HISOTRY OF STAFFING LEVELS FOR OVER 30 YEARS
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